Town of Andover
Board of Selectmen
Tuesday, January 26, 2021 at 7:00 P.M.
Virtual via Zoom Platform

Special Meeting Budget Workshop Agenda

Join by Computer: https://zoom.us/j/94582244411

Join by Phone: +1 646 558 8656
Meeting ID: 945 8224 4411
Passcode: 222464

1. Call to Order/Pledge of Allegiance

2. Public Speak

3. Budget Workshop

a. Board/Department Presentations
i. Andover Elementary School BOE: Superintendent Valerie Bruneau
ii. RHAM BOE: Chair Stephanie Bancroft
iii. Town Clerk: Carol Lee
iv. Registrars: Wally Barton and Linda Derick
v. Library: Julie Victoria

b. Discuss and act upon the 2021-22 Town Budget

c. Schedule Additional Budget Workshops

4. Public Speak

5. Adjournment

Helpfully submitted by the Board Clerk/Administrative Assistant, Amanda Gibson.

BOS 1.26.21 Special Meeting Budget Workshop Agenda
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Andover School District

35 SCHOOL ROAD Valerie E. Bruneau
ANDOVER, CT 06232 Superintendent
TEL. (860) 742-7339

FAX (860) 742-8288 John P. Briody
www.andoverelementaryct.org Principal/Director of Curriculum

Holly L. Maiorano
Director of Special Education

January 10, 2021

Shannon O. Louden, Chair
Andover Board of Education

Dear Chairwoman Louden and the Members of the Andover Board of Education:

The proposed budget for the Andover Elementary School for the 2021-2022 school year is one that has
been painstakingly developed collaboratively between Laura Edwards (outgoing Business Manager) and
my office. We have developed a realistic and well thought out budget that takes into consideration the
events of the past year, while also planning for the upcoming school year with as much forethought as we
could possibly anticipate.

The central goal of AES has been and continues to be to uphold in its vision and mission to prepare our
students for secondary education. We honor the Town of Andover’s commitment to the children through
providing the children with the highest quality education that includes top notch dedicated educators, safe
and maintained facilities, and a safe and respectful climate that is fully inclusive of all community
members and families.

The 2020-2021 school year has been a hurdle to say the least. Our town, as with others, has had to focus
on needs rather than wants to ensure that our children continue to be able to remain in school during the
pandemic. | am so proud of the Andover community for being able to meet the needs of all within our
community. Our children are the beneficiaries of this hard work.

The proposed budget includes only the increases needed to support the anticipated needs of Andover
Elementary School. This proposed budget is respectful of the taxpayer in these very difficult and
tumultuous times, while not sacrificing staff, labor contract negotiation responsibilities, safe facilities, and
special education and support services so desperately needed for the upcoming year. My goal was not to
present a first draft budget assuming there would be a back and forth of negotiations. My goal was to
respect this BOE, the town board, and the hardworking taxpayers of the Town of Andover by presenting
an ‘only what is necessary’ budget. This community has supported AES and our children throughout this
difficult year, and it has been much appreciated.

Sincerely,

Valerie Bruneau
Superintendent


http://www.andoverelementaryct.org/

Andover Elementary School
Budget 2021-2022

Superintendent’s Proposed Budget 2021-2022
Presented to the Andover Board of Education
January 13, 2021

Superintendent Valerie E. Bruneau
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Budget Timeline

Dec. 2020

Jan.—Feb. 2021 Mar. 2021 May 2021
Begin Formulating Budget: BOE Public Special Budget with Board of
Needs Assessment Meeting/Workshop and Finance ( TBD) Meeting
follow up

Feb. 10th, 2021 follow up
discussion-Regular Board
Meeting

Annual Town Public Hearing
Board of Education receive Budget submitted to Board of on budget set by Board of
proposed budget Finance Finance

Jan. 13t 2021 Feb. 26, 2021 Apr. 2021

Annual Town Budget

June 2021

Once Approved, All Budget
Requests finalized

Budget Referendum (
provided budget passes in all
other meetings)

May 2021



Why do we
do this?

Mission Statement

To provide a creative and
challenging curriculum for ALL in
a safe environment while
nurturing the values

of responsibility, respectfulness
and a desire for learning.

Vision Statement

AES will create a safe
educational environment
that establishes a
foundation for students to
become creative, moral,
and compassionate
people, kindling in them
an enthusiasm for
learning. In collaboration
with parents and
community, we will strive
to foster the development
of students to become
responsible and
productive members of
our society.



Enrollment Projections

(Who we do this for?)
Kids First

2018-2019 2019-2020 October 1, 2020 2021-2022 Budget

Grade # of Enrolled | # of Enrolled | # of Enrolled # of Classes Projected
Classes Classes Classes
35
rre il:;L:sE.‘ Y (as %:relza r- ilils.:: Y (18 zﬁear 2 ilzslls.:f Y {i";d“‘k‘{:j:}f— ilaa !:;? 30
olds old kids)

K 2 classes 22 2 classes 20 2 classes 23 3 classes 30
1 1 class 18 2 classes 22 2 classes 22 2 classes 23
2 1 class 17 1 class 18 2 classes 20 2 classes 22
3 2 classes 22 1 class 17 1 class 18 2 classes 20
4 1 class 21 2 classes 22 1 class 18 1 class 18
5 2 classes 28 1 class 21 2 classes 22 1 class 18
6 2 classes 28 2 classes 28 1 class 20 1 class 22
Total 14 193 14 191 14 178 14 183




What h
changed

as
N

Andover
since last

Vea
oudget tr

P,S
at

needs to

O[S

considered?

* Covid-19 pandemic shifted Andover and the world to

distance learning

* New Superintendent

* Reopening plans solidified with the state

* New Teacher contract

* School reopens requiring many supplies and changes
* Enrollment has remained stagnant

e Teacher MOA agreed upon

* Non-cert contract being negotiated

* Business offices merged to include one Business Manager

for both the town and BOE and new Assistant position

* New requirements for safety and health need to be

implemented




How will we do this within AES
logistically?

Staffing: we will not get rid of a single staff member despite the loss of one job

We will assign a permanent part time staff position to keep us prepared for any
potential distance learning in the future ( .2) who will also assist in the process
of upper grades changing classes

Due to a comparable enrollment, we will continue with the same number of
classrooms, making a shift in the number of grade level sections support the
shift of students

We will continue with comparable classroom spending and not add any new
costly initiatives or supplies

In collaboration with the teachers’ union, we will only replace needed supplies
and agree collaboratively to expand on the professional development of
existing tech for teaching and learning rather than investing in new costly
technology




How will we do this
Dy area or object?

Let’s take a deeper look...............




What revenue do
we have coming in
besides the money
from the town?

Let’s start with a
Preschool Spotlight




Preschool Breakdown

Money In from School Readiness Grant=$ 100, 800

This pays for one teacher salary, part of one paraprofessional salary, and their PD
(5100,800)

- still remains as a cost for the paraprofessional

Money in from Smart Start Grant=$ 65,000

This pays for a second teacher salary and part of a second paraprofessional salary
-stiII remains as a cost for the second paraprofessional

Money in from Quality Enhancement grant for PD=53,881

This pays for training (only thing that the grant can be used for) at zero cost to the taxpayer

Money in through tuition costs= S 90,000 (on an average non reduced COVID year)

This pays for the $13,700, $14,900, salary for our EC Specialist of $26,000, all snacks,
classroom expenses, software and dues at no additional cost to the taxpayer

The cost to this budget is the benefit package for the 4 staff members at a cost of

$72,952.




Title Grants ( Title |, Title Il, Title
11, Title 1V)

Title | $16,245 Zero dollars and loss of REAP
Title Il S 3,628 $2,632
Title 1Nl S 406 S 522
Title IV $10,000 $10,000
Total loss:
$32,000 in Title | and REAP
S996 in Title Il

Subtract the increase of $116 from Title Il
Total Net loss equals $32,880



What do we use these Title Grants for ??

* Title | and Title Il in 2020 (roughly $20,000) went to help pay the salary
of the Remedial Reading Professional (Mrs. Cariboni is in this role).

* Title Ill goes to our Eastconn Consortium (about $500).

* Title IV for 2020 ( $10,000)partially funded the salary of technology
(Mrs. Frazier is in this role).

* For this year we are only going to receive a very small Title Il allocation,
so Mrs. Cariboni’s salary must be a part of the school budget. The Title
IV allotted $10,000 will fund all of the social and emotional learning and
the RULER initiative expenses for the year.



Bottom
Line for
Preschool

* Two classrooms
 Cost to be budgeted for is $72,952

* The displaced teacher will move to
the shuffled classroom

* The paraprofessional position for
preschool is eliminated BUT the
displaced para will be moved to
the vacancy left by a retiring
teacher (she is certified) and NOT
lose her job




Covid-19 expenses not planned for in the last
budget

Includes items such as:
* PPE
* Individualized supplies for the students

* Dividers
* Qutdoor changes such as parking lot signs and relining

* Completion of 1:1 devices

e Extra nurse for beginning for the school year

* Bus monitors

* Remote learning software and additional licenses that need to be maintained

e Extra cleaning supplies and custodial needs

e Repair and maintenance for HVAC and additional air conditioning system changes
e Other adaptations such as the water fountains



Covid-19 relief money received to off set
these costs:

e Corona Virus Relief Funds: Round One $18,736
Round two $25,000

ESSER Funds: $13,457

Total received: $57,193

Future Corona Relief funding is not guaranteed and therefore not included
in proposed expenditures.



BOTTOM LINE: NON-NEGOTIABLES, NEEDS, AND
WANTS

Non-negotiables: Two union contracts have salary increases and changes to
the medical benefits for our contracted staff members

2 students are still outplaced, and we continue to have magnet expenses
Preschool expense increases as a result of grant loss

Supplies (including increases to cleaning and safety related that are no longer
covered under grants)

Needs: To keep up with the progression of the HVAC and air-cooling systems
as well as facility maintenance while not taking from the student supplies

Wants: Extra programming for students, outdoor equipment, playground,
seating, etc. We will seek grants this year to supply the ‘extras’ as well as any
help through PTA. No wants are in this budget.




Object

100

200

300

400

500

600

800

Budget
Total

2020-2021

$2,235,804

S 779,239

$ 235,064

S 89,150

$ 375,353

$ 178,390

S 9,400

$3,902,400

2021-2022

$2,325,083

S 827,840

S 254,410

$ 157,200

S 389,285

S 261,375

$ 17,050

$4,232,243

What we need to do ( the numbers!)

Dollar %
Difference Change
S 89,279 3.99%
$48,601 6.23%
$19,346
8.23%
$68,050 76.33%
$13,932 3.71%
$82,985 46.51%
0,
$7.650 81.38%
$329,843
8.45%

General Description

Salaries (Permanent & Temporary School Employees)
Every staff member will still have a job . Loss of Title | and REAP funding ($30k)

Employee Benefits (Health, Dental, Retirement, Unemployment, etc.)
Medical and Dental Insurance and Municipal Retirement are the major components in this object code. Medical insurance is projected at a 5% increase
with 2 employees only moving to family.

Professional & Contracted Services
Student Services (SpEd , PreK, OT, PT, Psych, AHM), Legal Fees, and Technology-related services. Social Services of $50k offset by PreK consultant $26k
to be paid with tuition.

Property Services
Contracted Maintenance Services for facilities that include HVAC, electrical, plumbing, painting....
$53k 20-21 expenses incurred in 19-20. Parking lot maintenance $15k

Other Purchased Services
Included are funds for Student Tuition, Bus Contract increase, Telephone Service, Printing and Binding, and Software Licensing. Bus contract increase for
4 buses. Increase of remote learning related software.

Supplies
Instructional Supplies, Textbooks, Nurse’s Supplies, Technology Items, Heating Oil, Diesel Fuel for Buses, Electricity, and Facility cleaning & repair
supplies. $45k 20-21 expenses paid in 19-20, $20k wifi upgrade, $12k heating oil price increase, COVID supplies $8k

Miscellaneous
Professional Dues for Board of Education, School, Administration, Staff, and entry fees for students. Field trip admissions.

The total budget for 2021-2022 represents a $329,843 dollar increase. An 8.45% increase over last year.



100

Salaries (Permanent & Temporary School Employees)
62,235,804 62,325,083 § 89279 3.99%  Every staff member willstill have a job . Loss of Title | and REAP funding ($30K)

We need to recoup the increase associated with contract
negotiations and the loss of the Title | and REAP funds.




Long term change to 100's(salaries)

* Proposed $2.235 million
* 2020-2021 $2.165 million
* 2019-2020 $2.160 million
« 2018-2019 $2.287 million
« 2017-2018 $2.611 million
« 2016-2017 S2.675 million

* It has been 4 years since a contract was negotiated. We have reduced
the staff as much as we could possibly since that time.



200

§ 779,239

§ 827,840

548,601

6.23%

Employee Benefits (Health, Dental, Retirement, Unemployment, etc.)

Medical and Dental Insurance and Municipal Retirement are the major components in this object
code. Medical insurance is projected at a 5% increase with 2 employee only moving to family.

We need to recoup the increases we
will face in medical benefit increases.




Long term change to 200’s (benefits to
employees).

* Proposed $827,840
* 2020-2021 $779,239
* 2019-2020 S704,921
* 2018-2019 S815,000
 2017-2018 $864,000
 2016-2017 S756,435

* It has been 4 years since a contract was negotiated. We are keeping
our share of benefits as low as possible.



Professional & Contracted Services

300 | $ 235064 |5 254410 | 519,346 | 8.23% Student Services (SpEd , PreK, OT, PT, Psych, AHM), Legal Fees, and Technology-related services.
Social Services of 550K offset by PreK consultant $26k to be paid with tuition.

We have to continue the contracted services
for Special Education and AHM. A thorough
review of needed services was completed to
ensure all students are receiving adequate
Services.




Long term change to 300’s( professional and contracted
services including Special Education Service contracts)

* Proposed $254,410
* 2020-2021 $235,064
* 2019-2020 S337,490
 2018-2019 S284,464
« 2017-2018 $250,400

* We have as many service providers as possible on contract (cost
savings) part-time to keep costs down.



Property Services
Contracted Maintenance Services for facilities that include HVAC, electrical, plumbing, painting....

953k 20-21 expenses incurred in 19-20. Parking lot maintenance $15k

400 |S 89,150 S 157,200 | 968,050 |76.33%

We need to recoup the increases we will
face in keeping the HVAC and property
services current and in compliance with all
new COVID and post-COVID expectations.




Long term change to 400’s (property services)

* Proposed $157,200
e 2020-2021 S 89,150 ($53,000 was prepaid in prior year: should have been $142,000)
* 2019-2020 $193,694
 2018-2019 S251,206

* 2017-2018 $233,950



500

Other Purchased Services
§ 375353 | S 389,285 | $13,932 | 3.71% | Included are funds for Student Tuition, Bus Contract increase, Telephone Service, Printing and

Binding, and Software Licensing. Bus contract increase for 4 buses. Increase of remote learning
related software.

We need to maintain the software licenses as well as
plan for 4 buses- we were able to reduce one during
the reopening. $200,000 alone is contracted for
transportation and tuition for the two outplaced
students.




Long term change to 500’s(Other services
including outplacements).

* Proposed $389,285
 2020-2021 S375,353
* 2019-2020 $302,403
 2018-2019 $202,190

* 2017-2018 $322,070



600

800

Supplies

$ 178,390 § 261,375 $82,985  46.51% Instructional Supplies, Textbooks, Nurse's Supplies, Technology Items, Heating Oil, Diesel Fuel for Buses, Electricity, and Facility
cleaning & repair supplies. $45k 20-21 expenses paid in 19-20, $20k vatL upgrade, $12k heating oil price increase, COVID supplies
S8k
Miscellaneous

S 9400 S 17,050 $7,650 81.38%

Professional Dues for Board of Education, School, Administration, Staff, and entry fees for students. Field trip admissions.

Supplies include basic maintenance
planning and for COVID related supplies.




Long term change to 600’s (supplies, COVID
related supplies, and all instructional supplies).

* Proposed $261,375
e 2020-2021 S178,390 ($45,000 encumbered in prior year for a total of $223,390)
* 2019-2020 S375,353
 2018-2019 $302,402
« 2017-2018 $310,525

This area directly benefits the classrooms and is most volatile this year
for losses in outside funding and grants.



Long term change to 800’s( BOE expenses,
dues, and field trips)

* Proposed $17,050
 2020-2021 S 9,400
* 2019-2020 S$13,311
 2018-2019 $19,145
 2017-2018 $15,225

The re-addition of fieldtrips and student events back into the budget
that couldn’t happen last year, along with BOE items.



Object

100

200

300

400

500

600

800

Budget
Total

2020-2021

$2,235,804

S 779,239

$ 235,064

S 89,150

$ 375,353

$ 178,390

S 9,400

$3,902,400

2021-2022

$2,325,083

S 827,840

S 254,410

$ 157,200

S 389,285

S 261,375

$ 17,050

$4,232,243

What we need to do ( the numbers!)

Dollar
Difference

$ 89,279

$48,601

$19,346

$68,050

$13,932

$82,985

$7,650

$329,843

%
Change

3.99%

6.23%

8.23%

76.33%

3.71%

46.51%

81.38%

8.45%

General Description

Salaries (Permanent & Temporary School Employees) no current staff members lose their job. Loss of Title | and REAP funding ($30k)

Employee Benefits (Health, Dental, Retirement, Unemployment, etc.)
Medical and Dental Insurance and Municipal Retirement are the major components in this object code. Medical insurance is projected at a 5% increase
with 2 employees only moving to family.

Professional & Contracted Services
Student Services (SpEd , PreK, OT, PT, Psych, AHM), Legal Fees, and Technology-related services. Social Services of $50k offset by PreK consultant $26k
to be paid with tuition.

Property Services
Contracted Maintenance Services for facilities that include HVAC, electrical, plumbing, painting....
$53k 20-21 expenses incurred in 19-20. Parking lot maintenance $15k

Other Purchased Services
Included are funds for Student Tuition, Bus Contract increase, Telephone Service, Printing and Binding, and Software Licensing. Bus contract increase for
4 buses. Increase of remote learning related software.

Supplies
Instructional Supplies, Textbooks, Nurse’s Supplies, Technology Items, Heating Oil, Diesel Fuel for Buses, Electricity, and Facility cleaning & repair
supplies. $45k 20-21 expenses paid in 19-20, $20k wifi upgrade, $12k heating oil price increase, COVID supplies $8k

Miscellaneous
Professional Dues for Board of Education, School, Administration, Staff, and entry fees for students. Field trip admissions.

The total budget for 2021-2022 represents a $329,843 dollar increase. An 8.45% increase over last year.



54.94% and 19.56% ( blue and
oreen)of this proposed budget are
negotiated salaries and benefits
and by contract are non-negotiable
for budgetary purposes for a total
of 74.5%.

9.20% ( red) is tuition and
transportation contracts.

Total 83.70% is out of our control
leaving only 16.3% of the proposed
to examine.

@ Object 100
@ Object 500

@ Object 200
@ Object 600

19.56%

@ Object 300
Object BOD

' Object 400




What makes up the other 16.3%7??

300’s (5254,410)is mainly contracted services as are the items in 500’s($389,285) for a
total of $S643,695

Areas for conversation:

In planning this means that we really have flexibility within the 400’s, 600’s, and 800’s.

The total for these three proposed areas: $414,365



This budget represents an increase of 8.45%

* This is a significant number for this year but doesn’t show the whole picture.

* Andover Elementary School did not have to ask for any additional funding
throughout the pandemic due to the federal funds we were able to secure and by
reallocating the dollars saved while the school facility was shut down for six
months. Further, we cut one bus for the entirety of this school year.

* Union contracts represented salary increases plus changes to the benefits .

e Health insurance increase is estimated at 5 to 5.5 %



Our proposal of $4,232,243 is less than :

Last year, 2020-2021, Superintendent Doyen originally proposed a budget of $4,391,000 and was granted
$3,902,400(a decrease of $162,600 from year before and $488,600 less than proposed).

2019-2020 the adopted budget was $4,065,000 (a decrease of $90,000 from the year before)
2018-2019 the adopted budget was $4,155,000 (still roughly same number of kids)

2017-2018 the proposed budget was $4,320,821 and the adopted amount was $4,275,821 (a decrease of
45,000)

2016-2017 the adopted budget was $4,320,821( a 0% increase)

2015-2016 the proposed and adopted budget was 54,320,821 ( 0% increase)
2014-2015 adopted budget was 54,269,044

This proposed budget is only $77,000 more than 2019




Overall percentage increases: A breakdown of

the 8.45%

2.29% salary increases (object 100)
1.25% benefit increases (object 200)

0.50% Contracted services: special ed and other increase (object 300)

1.74% property service increases (object 400)

0.36% other purchased services (object 500)

2.13% Supplies: classroom and COVID (object 600)

0.18% Misc. : BOE/admin and field trips for students (object 800)
TOTAL OF 8.45%



Many Expenses that were paid in 2020-2021

were paid from the 2019-2020 budget

* A total of $189,000 of additional expense were incurred in the present school
year’s budget (2020-2021). They were paid for from the 2019-2020 budget.

* If those expenses were added to the 2020-2021 budget it would have meant that
we would have spent a total of $4,091,400 ( $189,000 over budget).

* If this number was to be used in determining what percentage increase the
proposed $329,843 is, the proposed new percentage increase is 4.61%.



Projected Registrar of Voters Hourage {July 1, 2021 - June 30, 2022}

Month Projected Tasks Projected Hours
July Regular Monthly Tasks 30 hours
Who voted 6 hours
(36 hours)
August Regular Monthly Tasks 30 hours
(30 hours)
September Regular Monthly Tasks 30 hours
: (30 hours)
October Regular Monthly Tasks 30 hours
' (30 hours)
November Regular Monthly Tasks 30 hours
{30 hours)
December Regular Monthly Tasks 30 hours
(30 hours)
January Regular Monthly Tasks 30 hours
Canvas/Eric reports 18 hours
(48 hours)
February Regular Monthly Tasks 30 hours
Canvas/Eric reports 18 hours
(48 hours)
March Regular Monthly Tasks 30 hours
Canvas/Eric reports 18 hours
(48 hours)
April Regular Monthly Tasks 30 hours
Canvas/Eric reports 18 hours
Budget & Rham Referenda 24 hours
{72 hours)
May Regular Monthly Tasks 30 hours
Canvas/Eric reports 18 hours
Budget & Rham Referenda 24 hours
(72 hours)
June Regular Monthly Tasks 30 hours
(30 hours)
Average Monthly hourage 42 hours

*Regular monthly tasks include: CVRS changes, monthly report, IT security webinars, Monthly

Tolland County meetings.

*Unknowns include: Changes/training to the CVRS system, trammg on new election equipment,
Andover bond referendum, changes in state voting procedures {early voting, no excuse AB)




Registrar of Voter
17 School Road
Andover, CT. 06232

Explanation of Budget Line item increases for 2021 -2022
Elections Budget 1-100-01-0121 - 100

Election Salaries an increase $1,623.00 or 11% to increase hourly rates of
Election workers to keep up with increases in minimum wages over the next 2
years and to maintain a sufficient pool of workers willing to work the polls. (see
attached Wage Proposalt).

Election Training 1-100-01-0121-335 an increase of $50.00 or 9% to cover the
increase in hourly rate for poll worker training.

Election Meals 1-100-01-830 an increase of $100.00 or 2% to cover increased
cost of meals.

Total Budget increase requested $1,773.00 or 7%

Registrar of Voters Budget 1-100-01-0125-100

ROV salaries an increase of $4,094.00 or 51% to cover the increased workload of
the Registrars and the number of hours required to complete the work of the
Registrars. In addition more requirements for the office are continually be sent
by the Secretary of State’s Office.

Dep. ROV’s 1-100-01-0125-120
Increase salaries by $180.00 or 21% due to additional hours by Deputies.

Office Supplies 1-100-01-0125-610 an increase of $100.00 or33% due to cost
increases for supplies.

Total Budget Increase requested $4,374.00 or 30%



Poll Workers Pay

Job Title 2020-2021 Rate Proposed Rate
Registrar $19.00 $20.00
Dep. Registrar $16.89 $17.00
Moderator $16.89 $17.00
Checker $16.89 $17.00
Absentee Counter $12.67 $13.00
Ballot Clerk $12.67 $13.00
Machine Tender $12.67 | $13.00
Greeter $12.67 $13.00

Set up/Takedown $40.00 $40.00



Proposed Pay increases for Election Workers.

Minimum Wage increases of $1.00 annually by the state are projected. Presently the lowest
wage is $12.67 per hour. To keep above minimum wage as well as changes mandated by the
state and to retain experienced poll workers we feel these increases are justified.



I 9:30am Yoga

January 2021 February 2021
January 2021 Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa
12 1T 2 3 4 5 6
3 4 5 6 7 8 9 7 8 9 10 11 12 13
0 11 12 13 14 15 16 14 15 16 17 18 19 20
17 18 19 20 21 22 23 21 22 23 24 25 26 27
5‘11 25 26 27 28 29 30 28
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
Dec 27 28 31 Jan 1, 21 2
3 4 7 8 9
10 11 14 16
17 18 22 23
I 9:30am Yoga | MLK Day -
24 25 29 30
I 9:30am Yoga
31 Feb 1 5 6

Admin Assistant

1/25/2021 1:00 PM



February 2021 March 2021
February 2021 Su Mo Tu We Th Fr  Sa Su Mo Tu We Th Fr  Sa

1 2 3 4 5 &6 1T 2 3 4 5 6
7 8 9 10 11 12 13 7 8 9 10 11 12 13
14 15 16 17 18 19 20 14 15 16 17 18 19 20
21 22 23 24 25 26 27 21 22 23 24 25 26 27
28 28 29 30 31

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

Jan 31 Feb 1 2 3 4 5 6

7 8 9 12 13

I 9:30am Yoga

14 19 20

21 24 25 26 27

I 9:30am Yoga

28 Mar 1 2 3 4 5 6

I9:30amYoqa |

Admin Assistant 1

1/25/2021 1:00 PM



March 2021 April 2021
MarCh 2021 Su Mo Tu We Th Fr Sa Su Mo Tu We Th Fr Sa

1 2 3 4 5 &6 12 3
7 8 9 10 11 12 13 4 5 6 7 8 9 10
14 15 16 17 18 19 20 11 12 13 14 15 16 17
21 22 23 24 25 26 27 18 19 20 21 22 23 24
28 29 30 31 25 26 27 28 29 30

SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY

Feb 28 Mar 1 2 3 4 5 6

8 9 12 13

14 15 16 17 19 20

Ig:aoam - | - _ -

21 22 23 24 25 26 27

- - -

28 29 30 31 Apr 1 2 3

I9:30amYoqa |

Admin Assistant 1 1/25/2021 1:00 PM



I 9:30am Yoga

F

° April 2021 May 2021
Su Mo Tu We Th Fr  Sa Su Mo Tu We Th Fr  Sa
April 2021 s 1
4 5 6 7 8 9 10 2 3 4 5 6 7 8
11 12 13 14 15 16 17 9 10 11 12 13 14 15
18 19 20 21 22 23 24 16 17 18 19 20 21 22
25 26 27 28 29 30 23 24 25 26 27 28 29
30 31
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY
Mar 28 29 30 31 Apr 1 2 3
4 5 6 7 9 10
mY = _
11 16 17
I o | -
18 19 20 22 23 24
" -
25 26 29 30 May 1

Admin Assistant

1/25/2021 1:01 PM



